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PREAMBLE 

This Agreement made between The County of Mereer, a body politic of the State of New 
Jereey, County Sheriff, hereinafter referred to as the "County" or "Employer, and F 0 P Lodge 

140, an affiliate of the Fraternal Order of Police - Naw Jersey Labor Council. Inc., hereinafter 
referred to as the "FOP" or 'Union". 

Whereas; the County has voluntarily endorsed the practices and procedure of collective 
bargaining as a fair and orderly way of conducting its relation, with its employees. Insofar as 
such practices and procedures are appropriate to the functions and obligations of the County to 
retain the right to effectively operate in a responsible and efficient manner and are consonant 
with the paramount interests ofthe County .an.d lts^izens;; ,.. 

Whereas; the parties recognize that this Agreement is not Intended to modify any gt the... 

discretionary authority vested in the County and/or Sheriff by the statutes of the State of New 
Jersey; 


Whereas; it is the intention of this Agreement to provide, where not otherwise mandated by 
statute or ordinance, for the salary structure, fringe benefits, and employment conditions of 
employees covered by this Agreement, to prevent interruptions of work and interference with 
the efficient operations ofthe County and to provide an orderly and prompt method for handling 
and processing grievances; and 


.Wftfywsitbft Efnpioyec.and the Union entered into an Agreement this dav of 
November. 2012 and was approved by the Board of Chosen Freeholders ofthe County ofthe 


County of Mercer; 


NOW, THEREFORE, the parties agree with each other as follows: 
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ARTJCLE1 recognition 


Th. Employer recognlz.. the FOP as the sole .nd/or exclusive banning agent lor 
he porpoe. of establish,ng ealarlee, wages, houts, and other conditions of employment for all 

0 " S empl0v86s ln ,he d «MW<a#ons of employment for all of Its employees In the 
classification of Sheriffs Officer Sergeant and Lieutenant, and for such additional 
classification as the parties may later agree to Include. 

ARTICLE 2 yRION SEC URnV AND BUg ^c^a 

* * W;: i. : I.n t . . i./ *«.. » . 

1. Upon receipt of a fully executed written authorization from an employee, the Employer 
agree, to deduct the regular union due. of such an employee from his pay and remit such 
diction by the tenth (10th) day of the succaWIng month to the official donated by th. 
Uraon In writing to receive auoh axed amount of such regular membership dues to be 
deducted. Such deductions shall b. made In compliance with Trite 52 of the Revised 
Sta " J ‘“" “ a ™ nd *d- The authorization shall remain In effect unless terminated by the 
employee who must give written notice of such cancellation (notice of withdrawal) to the 
Employer and the Union. Such termination of dues deductions win take place as of January 
1st or July 1st next succeeding the date on which written notice of withdrawal is fited by an 
employee with the Employer and the Union. 

Th9iWnl<^*aSf^ift}n<temni^»n«hhold the Employer harmless against any and all 
claims, suits: orders of Judgment brought or Issued against the Employer as a result of any 
action by the Employer under the provisions of this Article. 

3. Effective January 1st each year, there shall be a leave bank established and 
maintained for the purpose of providing officers and/or designees of the FOP release time 
from duty to conduct union business. The maximum number of leave days In any calendar 
year shall be fifty (60). These leave days are In addition to those provided for by state statute 
for the purpose of attending conventions and conferences. Union leave may be utilized for 
any of the following at the direction of the FOP: 
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a) For any interest arbitration, contract negotiations or preparation thereof under Title 34, 
to ali members of the negotiating team and necessary witnesses. Members shall 
provide reasonable notice of their request for such leave, 

b) The FOP Associate (or bargaining unit Chaimtan), or his designee shall have 

reasonable time off to handle and process grievances or other labor relatione matters 
with representatives of the employer. 

c) Any other lawful union business as authorized by the FOP President and/or Executive 
Board. 

d) All duly authorized representatives, will be permitted .'.to attend State FOP 
conventions and National FOP conventions in accordance with NJ State Law. Leave 
time for such activities shall not be charged to the union leave bank. 

- if* ••• : • n*’ r • . * . • 

4 1710 Courrty * haB P ermit th ® F0P to provide telephone service In the regular business 

office of the FOP President, or other designated FOP member at Its own expense. 


ARTICLE.3 AGENCY SHOP 

1. Any permanent employee in the bargaining unit on the effective date of this 
Agreement who does not join the Union within thirty (30) days thereafter, any new 
permanent employee who does not join within thirty (30) days of initial employment 
within the unit, and any permanent employee previously employed within the unit who does not 
join within ten (10) days of re-entry Into employment with the unit shall, as a condition of 
employment, pay a representation fee to the Union by automatic payroll deduction. The 
iuvti 'TfrtfT V§{)feff&iftalibH■ fee sh r &ll be v irt an-amouht-eqoal *o eighty-five (85%) percent of the regular 

Union membership dues, fees, and assessments as certified to the Employer by the Union, 
The Union may revise its certification of the amount of the representative fee at any time to 
reflect changes in the regular Union membership dues, fees and assessments. The Union's 
entitlement to the representation fee shall continue beyond the termination date of this 
Agreement so long as the Union remains thB majority representative of the Employees in 
the unit, provided that no modification is made in this provision by a successor agreement 
between the Union and the Employer. 
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- - u ri a dZi* ics* and aava hamiess me ° oun ^ a9ai "** ■* 
a. ™ aer re ^ from a r t d:cZrr^ raaMnab ' 6 ^ *-> * 

Article. rec l L,e8 t of the Union under this 


mjlQL S 4 SOW treatment 

.• 0f..m...a86„ mZm'^ a 'r2hn h l w"p** 0 ™" 8 " 0 " m 

“ p ' ° r unta - “• ^c s rir^ unbn 

L» o?;rrr: d i u r r not * ^ - - *« * „ 

^«na.ontl^ 0 Z be, ‘ * “* a "‘ *«» *- «■» aha. be no 

member^ a8fl '“ »' «dn or non- 


jHANAGEMEKfr 

1 • The Employer retains and mav exarcta* =n rinw 

rrr :r:r::rr in * * r. „ 

-s: ^.rr u r.;rr ,he r 

the con “ ana --- - - 


ARTICLE 6 


WORK SCH^nni, FQ 


ESSES—--= 

weak, or seven (7) hour, ber dev ' , °' th,rl) '-' lve < 35 > houn > Per 

schedule. ^ ** ta * * *- work,n g ,he ^ 
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Except in unforeseeable emergencies, all employees shall receive 
•lunch hour within one (1) hour of the mid-point of their respective shifts. 


their respective 


& BB£L£ 1 < oki ) mw Enforcemen t service stipemi, . ,p e. rT) 
ABUCLgj; SALARY g 

1. Dunng the term of this Agreement, salaries will be as follows: 


iEEiSUMi Increase . 
01/01/9 0% 

01/01/10 2% 

01 / 01/11 2 . 5 % 

01 / 01/12 2 . 5 % 

01/01/13 2.0% 

01/01/14 2.0% 


Sergeant 

;■> $90,545.00,.-; 
$92,355.20 
$94,663.58 
$97,030.17 
$98,970.77 
$100,950.19 


lieutenant 

: $16%22(XjQp_ 

$105,284.40 

$107,916.51 

$110,614.42 

$112,876.71 

$115,083.24 




(Note. As reflected, rank differentials remain 14%.) 

AfillpiE 8 Lonqevity 


Every full time, permaeeet, clashed superior officer shall be paid longevity 

during (he calendar year, and such 

longevity payment shall be Mrisidefed In fotdlwlth the salary for pension purposes. 

The annua, longevity benefit shall be based upon years of completed service. The 
benefits shall be as follows: 


YEARS OF COMPLETED SERVICE 

5 years 
10-14 years 
15-10 years 
20-23 years 
24 year or more 

i 
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ANNUAL LONGEVITY 

$ 300.00 
$ 900.00 
$ 1,350.00 
$1,750.00 
$2,200.00 
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3. Any interruption of service due to a cause beyond the control of the employee, i.e. 
for military service, Injury, or illness, shall be considered as service for the County of Mercer 
for the purpose of determining the completion of said cumulative period of service with the 
County of Mercer. Nothing contained in this Article shall be construed to apply to any person 
whose employment has been terminated for any reason prior to the effective date of the 
adoption of this contract. 


ABIiCLEj OVERTIME 


1. Time and one-half the employee's regular rate of pay shall be paid for work under any 
of the following conditions, but compensation Shall not btf'paid twice for the saffiehoun? 

fit .. .. , 

If c.-. , .r>r r.r 


a. Ail work performed in excess of thirty-five (35) hours In any work 

week. .- 

b. All work performed on Saturdays and Sundays 

c. All work performed on authorized holidays plus the regular day’s pay. 
NOTE: *.1a* and '.lb" do not apply to those working the "10 hour schedule. 


IXiSii.'i Wttn 


d. Unless exigent circumstances exist, supervisory vacancies that 
occur in the "10 hour" shift positions shall first attempt to be filled 
with unit members of similar rank, than with unit members of other 
rank, and flnafly by upgrading non-unit members. Compensation 
s • J ^ehall baroverfime^sedonj the.provisions .pf this article. 


2. Double time the employee's regular rate of pay shall be paid for any work in excess of 
sixteen (16) hours in any twenty-four (24) hour period. 

3. Holiday overtime wiil be paid at two and one-half times the employee’s regular rate 
of pay for all hours worked on any scheduled holiday. For those working the "10- hour" 
schedule, holiday overtime will be paid at one and one-half times the employee's regular 

rate of pay for ail hours worked, plus seven (7) hours of straight time, on any scheduled 

. » 

holiday. 
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4. Authorized sick days, vacation days, personal days, or any other authorized leave of 

absence with pay are considered workdays for the purpose of computation of overtime 
payments. 

5. Overtime opportunities will be distributed as equally as possible among employees m 

the same job classification and department. It is understood that nothing in this clause shall 
require payment for overtime hours not worked. 

6. Whenever possible, overtime opportunities shall be made equally available to all 
bargaining unit members. The FOP shall be permitted to review the : overtime distribution 
records on a monthly basis. Sergeants and Lieutenants shall be included In the overtime 
rotation for assignments to after-hours prisonar.^ipkjtup^,,. ;one . Ki if 

7 ‘ Provi8iori of meals f ° r employees working overtime through regularly scheduled 
mealtime with the stipulation that th* employee has worked four (4) hours overtime or the 
employee is called In on an emergency basis before his starting time or works past his 
norma! quitting time and works through the regular meal hour at the rate of $8.00. $12.00 or 
$20.00 for breakfast, lunch or dinner respectively. On those occasions when an employee is 
assigned out of the County on a matter that requires his remaining outside of the County 
during lunchtime he shall be reimbursed for lunch costs of $12.00. 

8. On those occasions when an employee is assigned out of the County on a matter that 
requires his/her remaining for mors than one day, he/she shall be allowed expenses for. 

lodging. and food as per existing policy. . Reimbursement for expenses shall be Increased in 
accordance with County Policy. 

9. Overtime pay shall be computed on the basis of the employee's base pay divided by 
1827 hours. Wherever practical, overtime shall be paid the pay period next following the 
reporting of the overtime worked. 

10. In the event an employee Is absent from duty without pay or absent from duty on sick 
leave with pay, said employee shall not be eligible to work an overtime assignment until 

such time as he/she has returned to work and worked a minimum of one regulatly 
scheduled shift. 
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11 T^ose Sergeants, and Lieutenants designated a Detective and Process Officers 
shall receive the annual sum of $600.00 over and above their base salary. 

A STME I S SHIFT PAY 

^ ° n ^ *“ ^ *“■ * <*— 3:00 on 

hoursworkad. * ***“” '°' r89UlSr ' pay ’ a " *-30 perhourfoi 


2.. Employees working on shifts of which the 

midnight and 8:00 am shall receive in addition 
for hours worked. 


majority of working hours shall fall between 12 
to their regular pay an additional $.35 per hour 




ARTICLE iq holidays 


1 The following days are recognized 
New Year’s Day 
Martin Luther King’s Birthday 
Lincoln’s Birthday 
Washington’s Birthday 

.Good Friday 

Memorial Day 
Independence Day 


08 paid holidays whether or not worked. 
Labor Day 
Columbus Day 
General Election Day 
Veteran’s Day 
■ •• -Thanksgiving Day 

Day after Thanksgiving 
Christmas Day 


Effective January 1,2013 Lincoln's Birthday snd Washington's Birthday am eliminated and 
replaced by President’s Day as the recognized holiday. 


AH other holidays fondly dadsmd by resolution of the Board of Freeholders, 


2. Holidays enumerated in the paragraph above which fall on a Saturday ahall ba 

Fnday: h0,lday8 ■*“ “ » a — be celebrated on the 
foiling Monday; holidays which tall wilhln an employe.', vacation period shall not ba 
chafged as vacation time. 
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NOTE: ".2" does not apply to those working the "10-hour schedule. 

3. In order to be eligible for holiday pay, an employee must be on active payroll of the 
Employer and must have worked his full regularly scheduled workday before and after the 
holiday, or If absent, such absence, must be authorized. 

ABT-iCt-E U FUNERAL LEAVE 

1 - 8«spvement<te : In the event of the death of a member of the immediate family. 

of any. employee covered by this agreement; the Immediate family being mother, father 
sister, brother, epouee, child, mother-in-law, fatheSn-law, grandparent or glandchlld' 
domestic partner, said employee shall be excused for a period not to exceed five (5) 
consecutive work days for bereavement purposes, commencing the day of the death'or day 
after the date Of death. The employee will be paid his regular hourly rate of such days of 
excused absence which occur during his normal workweek,-but In iwev.nf no mofe fhan 
Sevan (7) hours pay for one day. 

MTICLE 1 2 PAID LEAVES OF ABSENCff 

1 QrcuPfltlPnal In i tifY Leay fll Any employee who is disabled due to an occupational 
injury or illness shall be granted a leave of absence with full pay for the period of time the 
employee Is disabled. Such disability shall be determined by the County Physician. 
Employees returning from authorized leaves will be restored to their original classification and 

shift at the then appropriate rate of pay with no loss of seniority or other rights or benefits. 

... -// • » 

2. Sick Leave: All full-time permanent, full-time temporary or full-time provisional 
employees shall be entitled to sick leave with pay: 

a. Sick leave may be utilized by employees when they are unable to perform their 
work by reason of personal illness, maternity, accident or exposure to contagious disease. 
Sick leave may also be utilized for short periods for the attendance by the employee upon a 

member of the Immediate family who is seriously III. Sick leave may be taken in one-half day 
units. 


It 
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jrr:r r w 8ha " ,o ,uMm8 p—-* ^ 

bed of one woddng day par monfh dudng fha ramalndar of th. M oalelr year of 
OTploymenf ater rnrtlal appointment and fifteen (15) woddng daya in every oalendar year 
.Hereafter, sa,d hftaen (,5) day, to be cmditad effective Janua* 1 of each .Lading Z 

For (Hose working the "10 hour" schedule, a Working day shall be 

27 '° ,Sn3,h * a * 88 8 ~ -pen. officers wodlg 1 hour da 

I, accrue ten (to, hours of sick ieave „me for the purpose of leave only. For the purLe j 

’ J?6 **™***"**™T** '«"• reimbursement the value of each accraed 
Sick day shall remain seven (7) hours." Maintaining „ck leave as fifteen (15, woddng days 

egardless of the length of the working day corresponds with the provisions of 1 1 AifF5. 9 

I til IVUI 1*»<S ***- e/• • <1 ^ I 

. - . —vvaen. ». T-vi l\ WP»r- II M lit • -'e. I iff • 8 ■ • »l r*S“Py<Sp^a- •**,..•.. 

o. The minimum sick leave with pay shall accrue to any full-time temporary 
as!Z " JTPA woHdr, day permed 

b. Any amount of sick leave allowance not used in any calendar year shall 

achate to me emptoyee", c^dit from year to year to be used If and when needed to r 
such purposes. 

a. An employee shall not be reimbursed for accrued sick leave at the time of 
erminatlon of his employment excepting as provided under Article entitled "Insurance and 
Retirement Benefits,■ Article 30 up to 318,000 cap. ~ 

f- If an employee is absent for reasons that entitled him to sick leave the 

employee's supervisor shall be iroMScI tfof to^'employee's starting time or conformance 
with department regulations. 

Cl) The employer may require proof of illness of an employee on sick 

leave; whenever such requirements appear reasonable. Abuse of sick leave shall be cause 
for disciplinary action. 

(2) In case of leave of absence due to exposure to contagious disease, a 
certificate from the Department of Health shall be required. 
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of nam,™, m ^ ^ EmP '° yer ™ y requ,rs an who has been absent -- e 

^ r " 9 “ ° f WS 10 ^ '»—* a * - expense Zl 

SZ ° 7 °°7 “ - * a physician debated by 1 J2 

e“ 8 '““ i00 md "* " - hi of z 




vNMMJJ swmr 


raasnna , , A " 9mP ' Dy “ S Wh ° hSVe baen aba,n( trom *»* Phonal meriioal 

a ^ (5) W lrt P* 1 a aansecuthre- workdays shall be required to submit 

ZZ d d ° CUm ZT “ Pra0f " Sa “ aha,, aleo be mquked to submit 

medical documentation a, proof of illness. Said employees shat, also be requhuHo be 

examined by me County physician and certified as fit to return to work prior to their actual 
return to work. 

9- Part-time temporary, part-time provisional, seasonal, -or hourly paid employees 
shall not be entitled to sick leave. 

h. Sick leave credits shall continue to accrue while an employee is on leave without 
pay except active military leave 

?_ s,ck Leave Buv Bark Pull time employees having accumulated ten (10) or more of their 
wteen (15) sxrk day. for that year, will have the option to ha paid five (5) days wages In lieu 
of carrying over five (5) of their sit* days. 

Any employee wtohlng to exercise the sick hum pay option much exeixxee mis option 

. year in '^ h,oh requirement* have been met An employee shall make 

this mqueerrvrtlfirtb m^nemSFOSSS: Any decision to exercise the oplion 

subsequent to December 1 of the year In which the requirements havs been met shall not be 
considered. 


4. P gi a snal Leqyg All permanent employees covered by the provisions of this Agreement 
shall be entitled to twenty-one (21) hours per year leave of absence with pay for personal 
business which may be taken in'one-hour 'units. Personal days shall not ba taken in 
conjunction with vacation or sick leave. Said leave shall not be taken unless seventy-two (72) 
hours' notice thereof has been given to the employee’s supervisor. In the event of an 
emergency, said 72 hours’ notice need not be given; however. 


1$ 
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authorization by the employee's supervisor shall be required Th* = , 

right to deny requests for oerson«i Ho q ™ E p oyer res ® rves the 

be unreasonably w^h d pT"ona " * «“—• — "* 

or sick leave. ^“"“^^'"^^‘nconjunc.onwi.hvacata 


A BI|ClE 14 ‘ ^° N PAID L E A V ES OF A BSEiagH 


permanent appointment J^nir^mnlXaler^r “' i "’° Ut ^ ‘ 

fbrmath poaldon. or a perw 

The Employer will grant leaves of absences to two to\ * H * 

*»p. at,Mime Union 

Regulations. Sixty (60) davs’ nnt;^ .u „ u 0 CM Servfce Rul< « and 

requesting such leave. 8 ’ 9fven to the E mp l°yer by an employee 

At, other leaves of absence without pay eha.bea.the discretion of th. Emptoyer. 

4 Employees returning from authorized i« av »e nt fl h. 

leave vacation la«r. and Iona tL/T 8 **' " Pravkted "“"""r. ** sick 

except for those on military leatffi 6 ^ ■ ^ ^ " l0, ™ nCM ShM "« ac ™ 


• tif JlA^CitCPP OT<cW«r~<'/ rr 

aB TIpLi lg SMI 1 - 0 CARE/ MATERNITYiPSTCj^iiTy. rffT 

L be^ST? * T a " Snt emPl ° ye9 “ Var “' by ‘ he ,emW * ,hia 

ha be antttod to a leave of absence without pay for maternity purposes. Said teaw 

hltn 1 fW 3 *“ P8ri0d *" the 

P 1 ** ShB 18 ‘™ w ’ *> work ttoe to her pregnancy and/or childbirth and may be 
toitonaed for an addihonal three month parted. Th. crttcadon „ subject to a^Z * 

to. County physician. Furthw, all employees shall be required to be evamZ bv th 

Oourty physician and certified by him/her as ft V * by 8,8 

WOrk y r as m t0 return t0 work prior to their return to 
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2. Patemitv Leave. A permanent employee covered by the terms of this Agreement 
shall be entitled to a leave of absence without pay for paternity purposes. Said leave shall 
be granted for a three-month period upon written certification of the employees child’s 
birth. 


3. Notwithstanding the provisions of Article 10.3 (Sick Leave with Pay) and Articles 
12.1 and 12.2 (Matemity/Patemity leave without Pay) a permanent-employee covered by 
the terms of this Agreement shall be entitled to a Leave without Pay for child care 
purposes for a period of one year. Said, leave,shall cgmmerice 1: l 3 ffective upoHthedate of ;■ 

•S* lii"' lllttb * inmi'. . > . 

birth of the employee's child and under no circumstances shall H be extended beybricf "this ' 
one-year period, 

4. The Employer and Union agree that the provisions of the Family Leave Act and 
Federal Family Medical Leave Act shall be abided by during the terms of this contract. 


ARTICL ED SENIORITY 

1. Seniority, for the purpose of calculating benefits, la defined as an employee's 
continuous length of service with; the Sheriffs Office, beginning with the date of 
appointment as d permanent Civil Service Sheriffs Officer. 

2. Seniority in grade will be determined by-time In grade beginning with the date of 
appointment as a Civil Service Sheriffs Officer Sergeant or Lieutenant 


3. The Employer shall maintain an accurate, up-to-date seniority roster showing each 
employee's date of hire, promotion, classification, and pay rate and shall furnish copies of 
same to the Union upon request 

4. The Employer shall promptly advise the appropriate Union representative of any 
changes that necessitate amendments to the seniority list. 

15 
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5. In the event that the employer initiates a multiple shift system, then the shift 
. positions shall be bid by seniority, 


6. Where the ability to perform job assignments as determined by the Sheriff is equal, 
seniority shall prevail. 


ARTICLE 17 GRIEVANCE PROCEDURE 

1. _ A grievance is defined as a dispute between the parties involving the application, 
meaning, or interpretation of this Agreement and shall be handled in the following 
manner in order to ensure their fair and expeditious handling.. 


Step One: The Union grievance committeeman shall take up the grievance or dispute 
with the Sheriff within fifteen (16) days of Its occurrence. The Sheriff shall then attempt to 
adjust the matter and shall respond to the committeeman in writing within fifteen (15) 
working days. 


Step Two: If the grievance has not. been settled to the Union’s satisfaction, It shall be 
presented in writing by the committeeman to the County Administrator or his 
designee within fifteen (15) days after the Sheriffs response is due. The County 
Administrator or his designee shall respond in writing to the Union president or his 
designated representative within fifteen (15) days. 

~ Sfep TfrreaiJ f the grievance is still unsettled, the Union may, within fifteen (15) days after 
the reply of the County Administrator or his design is due, by written notice to the County 
Administrator or his designee, shall request the Public Employment Relations Commission 
to supply the parties with a panel of arbitrators. The arbitrator shall be selected by the 
parties in accordance with the rules promulgated by the Public Employment Relations 
Commission. The decision of the arbitrator shall be final and binding on all parties. It being 
expressly understood that such binding arbitration is limited exclusively to, disputes 
involving the application, meaning, or Interpretation of this Agreement. 
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2 . The Employer agrees to give reasonable consideration to a request by the Union 
for meetings to disquss grievance pending at Step One and Two above. 

3. Expenses for the arbitrator's services and the proceedings shall be borne equally 

by the Employer and the Union. However, each party shall be responsible for 
compensating its own representatives, witnesses and attorney. If, either party desires a 
verbatim record of the proceedings, it may cause such a record to be made, providing it 
pays for the record. ! 


rrnr? 


4. ffie Union wifi notif/ the Employer fn 'writing of the names of its employees who 
are designated by the Union to represent employees under the grievance procedure. 
Two (2) of its.employees so designated by the Union will be permitted to confer with 
other Union representatives, duririg Wb9<lng r hbui4 ::, ^tho : uf 'Toss "of pa^ provided/ 


however, afi employees shall secure the permission of their immediate supervisor, which 
permission shall not be unreasonably withheld. 




5. Representatives of the Union, who are not employees previously accredited to 
the Employer In writing by the Union; shall not be permitted to come onto the premises of 
the employer for the purpose of investigating and discussing grievances, so long as such 
right is reasonably exercised, and there is no under interference with work progress, 
provided, however, they first obtain permission to do so from the employee's department 
director or..his designated representative, permission for which shall not-be unreasonably 


withheld' cs 

•■re is iwieirii ^ 






ARTICLE 19 PISCIPLINE/DISCHARGE 

1. It is expressly understood that the Employer shall have the right to discipline any 
employee, however, the Employer agrees that it. shall not discipline or discharge any 
employees covered by the terms ofithis Agreement without just cause. 

2. Employees shall retain all civil rights under the New Jersey State and Federal 
Law. Any disciplinary or discharge proceedings, or any complaint shall be processed 
in accordance with the law. All Employees shall have the right to counsel at any such 
hearing. 
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3. Any employee who is disciplined or discharged shall have the right to appeal this 
disciplinary action, it is expressly understood that an employee shall only be entitled to one 
avenue of appeal and further, that these appeals shall be handled in accordance with the 
following procedure: 

a. A permanent employee against whom disciplinary action has been taken 
which resulted in a suspension orflpe of more than five (5) days at a time; suspensions or 
fines more than three (3) times or for an aggregate of mors than fifteen (15) days required 
to exercise statutory right of appeal to the Merit System Board and shall be precluded 
from having the Union move his appeal to'binding arbitration''; 1 ~ '-.'.-. V -■/ 

b. The Union, on behalf of a permanent superior officer against whom 
disciplinary action has been taken:which does not result in a penalty enumerated in 
paragraphl 8.3(a) above, excluding verbal and written reprimands, shall have the right to 
appeal this disciplinary action to binding arbitration in accordance with Step III of the 
Grievance Procedure. 

c. The Union, on behalf of a provisional or acting superior officer against 
whom any disciplinary action has; been taken, shall have the right to appeal this 
disciplinary action to binding arbitration In accordance with Step III of the Grievance 
Procedure. 

ARTICLE 19 BILL OF RIGHTS ] 

In order to safeguard fundamental rights of Sheriffs Officers employed by the 
County of Mercer it is agreed that: 

1, Except when on duty or acting in his official capacity as a law enforcement officer, 
no law enforcement officer shall be prohibited from engaging in political activity,,provided, 
his position as a law enforcement officer is not used in any way, whether directly or 
indirectly, while engaged in said political activities. As employed herein, the term "law 
enforcement officer" shall mean any-member of the Mercer County Sheriffs Department. 
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2. • Whenever a law enforcement officer has received notice that he is under formal 
investigation after receipt of a filed bomplairrt, which complaint shall be in the form of the 
Notification of Complaint attached hereto, for alleged malfeasance, misfeasance, 
nonfeasance of official duty, with a: view toward possible disciplinary action, demotion, 
dismissal of criminal charges, the following minimum standards shall apply: 


a.. Any formal interrogation of a law enforcement officer, whether as a subject of 
the investigation or as a witness,; shall take place at the location designated by the 
investigatory officer, except it shall not be conducted at the law enforcement officer’s home 
unless the home is specifically involved In the complaint, and preferably when the 
employee Is on duty. A member of;the Department shall be compensated for lost time 
accruing from investigations In accorcJance: -wth ' ^sflng ~ department policy.-the"”"' 


questioning of an officer shall be conducted at a reasonable hour in a non-coercive 
manner, without, threat or promise of reward. The questioning shall be of a reasonable 
duration and rest periods allowed. Time shall be provided for personal necessities, meals, 


and telephone calls as are reasonably- necessary. Law enforcement officers shall be 
entitled to the presence of his counsel or any one person of his choice at any interrogation 
in connection with the investigation. ; 


b. The law enforcement officer being investigated shall be informed at the 
commencement of any interrogation ;of the nature of the investigation, including whether 
the officer is a target of the Investigation, if known; the Statute, rule, or regulation allegedly 
violated, if known; the names and addresses of any domplaints; and the identify and 
authority of those conducting the investigation. This shall not preclude the employer from 
subsequently modifying, amending, or changing the Statute, rule or regulation under which 
the charges are brought. Also, at the jcommencement of any interrogation of such officer in 
connection with any such investigation, the officer shall be informed of the identity of all 
persons present during such interrogation. All questions asked in any Such interrogation, 
whenever practicable, shall be asked by or thorough a single interrogator. 
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c. No formal hearing by means of which a law enforcement .officer may be 
disciplined or penalized may be brought except upon charges signed by the persons 
making those charges. 


d. The interrogation pf the employee concerned shall be recorded 
mechanically or by written form. "Off the record" questions shall not be permitted. Any 
recesses called during the interrogation shall be recorded. 


ft*.*, 
-t ■ 


e. If an officer is placed, under arrest or is likely to be placed under arrest for 
a criminal offense, he shall be afforded, an .conatituripnafi^hts^.and;.in shall: 

be given the following warning prior to the commencement of any interrogation: 

I am advising you that iyou are being questioned as part of an official 
investigation. You will be asked questions specifically directed and narrowly related to 
the performance of your official duties. You are entitled to ail rights and privileges 
guaranteed by the laws of the State of New Jereey, the Constitution of this State, and the 
Constitution of the United States, including the right not to be compelled to incriminate 
yourself and the right to have legal counsel present at each and every stage of this 
investigation. 


I further advise you that if you jrefuse to testify or to answer questions relating to the 
performance of your official duties, you wiH be subject to departmental charges that could 
reeuit in your dismissal from emptoymertt If you do answer questions, neither your 
inforrnation. : 0 .r evidence, ijyhlph is gained by reason of such 
statements can ■ be used against j you in any way subsequent criminal proceeding. 
However, these statements may’ be used against you in relation to subsequent 
departmental charges.” ... 


f. It is understood that the -provisions of Article 20 shall not preclude initial or 
preliminary inquiries by the Employer and shall only apply upon the commencement of a 
formal investigation or the filing of a complaint 

3. All investigations against law enforcement officers shall be conducted 
expeditiously. At least two (2) months after the commencement of such investigation, as’ 
determined by the date that the Notification of Complaint is served upon the officer, the 
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officer, if he so requests, is to be informed of the'status of the pending investigation. If 
changes are to be brought against the officer, they should be brought as promptly as 
possible to ensure that no unnecessary delay occurs which might prejudice the officer's 
defense; and, unless unusual circumstances exist, no officer should be prosecuted by 
the Department for the alleged infraction of any rule if more than 45 days transpire 


between the date the Sheriff or appropriate superior officer had knowledge or should 
reasonably have had knowledge of; the alleged infraction by virtue of information that is 
normally transmitted to him by routine administrative processes and the service of the 
Preliminary Notice of Disciplinary Action. 


There shall be removed from an officer's personnel file all papers, files, reports. 



the investigation does not rastilT in’any ctlscfplinary action or when the officer is 
exonerated. These items, If retained, shall be maintained separate and apart from the 
personnel file. The officer may on proper notice Inspect these materials at the discretion 
of the Sheriff. Permission should not be unreasonably denied. 


5. No law enforcement officer; shall be required to disclose for the purpose of 
promotion or assignment, any Infomrjation concerning his property, income assets, debts, 
or expenditures, or those of any member of such officer's household, except where such 
information relates directly to the pfficer's assignment or duties. No officer shall be 
required to take any lie detector tesjt to determine the truthfulness of any statement as 
part of sriy-Investigation or as- a coridffibh of emjfloyrrient. 

ifft sMifftHjrwijtiiiiii •(«. *n«:. "Vi rir j- . !r, .-•» • ,. w.-fc'-M. 

6. There shall be no penalty dr threat of any penalty for the exercise by a law 
enforcement officer of his rights under this Bill of Rights. 

7. No employee covered by this Agreement shall be subjected to any urinalysis or 
blood screening uniess one of the two (2) circumstances exist; (1) Where the employer 
has reasonable belief to suspect that the employee may be using an illegal chemical 
substance on or off duty, or abusing a legal substance (not prescribed by a physician) 
during duty hours; or (2) Where the urinalysis or Wood testing is done as part of a bona 
fide annual physical examination which is done for the entire Sheriff’s Office. 
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8 . Under no circumstances shall the employer offer or direct the taking of a 
polygraph or voice print examination for any employee covered by this Agreement 

9. At any time a member of thej bargaining unit is disciplined, then the FOP President 
shall be advised of said discipline land shall be provided with copies of any final major 
disciplinary notices as required by civil service regulations. 

10. Under no circumstances sha}l disciplinary charges be filed more than 45 days after 

the event which gave rise to the charge. In the event of prosecutor's office action, then 
the 45-day time period shall commence,- with.the finai’dj^psttiqfKof the-matter, by.-.the. 
prosecutor's office. + . . ... 


ARTICLE 2Q SAFETY AND HEALTH 

1. The employer shall at ail times maintain safe and healthful working conditions and 
will provide employees with wearing japparel, tools, or devices deemed necessary in order 
to ensure their safety and health. When such materials are Issued, they shall be used. 

2. The employer and the Uniob shall each designate a safety committee member 
and two alternates. It shall be the jojnt mqpoasibtfty ef the members or their alternates to 
investigate , §pd correct unsafe arid unhealthful conditions. The -members or their 
alternates shall meet periodically as necessary to review conditions in general and to 
make recommendations to either or both parties when appropn'ate. The safety committee 
member representing the Union of one of his alternates, with the approval of the 
employer, shall be permitted reasonable opportunity to visit work locations throughout the 
employers facilities for the purpose of investigating safety and health conditions during • 
working hours with no loss of pay. 

3. Hepatitis inoculations shall be| available to bargaining unit members. 

4. AIDS tests and TB tests shal( be available on demand. 

i 22 


01/05/2015 4:36PM 



Fax:609-392-8625 


Jan 5 2015 16:53 


P.28 


5. The employer shall provide tor the use of employees covered by this Agreement a 
locker room, dining area, shower andjtoilet facility areas. There shall be separate facilities 
for male & female employees for locker, toilets and showers. 


article.!! work rules ; 

1. The Employer may establish reasonable and necessary rules of work and conduct 
for employees. Such rules shall be equitably applied and enforced. 

. > 44*y .fiiu. : iiitj .. :. Wi sin: Ti. »fii i: _»rv*s(i. 

2 . All employees covered by this! Agreementjwli receive a Sheriffs Rulebook. The 

Z‘ i'llUW 

employee is responsible for the replacement of the Rulebook, unless the employer 
contributed to the need for replacement. 

3. Proposed new rules or modifications of existing rules governing Terms and 
Conditions of Employment shall be Negotiated with the majority representative before 
they are established. 

A RTICLE 2 2 ANNUAL YACATIQN LEAYE 


T." Employees shall receive aririUal paid vacation leave in accordance with the 

6 Y , Sj^<$ , sMllT^ive twelve (12) days; six (0) to ten 
(10) years, fifteen (15) days; eleven (11) to fifteen (15) years, twenty (20) days; 
sixteen (16), years to me end of the nineteenth (19) year, twenty-five (25) days,, 
beginning of twentieth (20) year or more, 30 days. Superior officers shall receive 
seven (7) hours for each day so earjied and will use the equivalent number of hours 
for each full day of vacation leave used. 




2. All superior officers shall be entitled to vacation leave based on their years of 
continuous service. Periods on a leave of absence without pay except military leave shall 
be deducted from an employee's total; continuous service for purposes of determining the 
earned service credit for vacation leave. 
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3. The rate of vacation pay shall be the employee’s regular straight time rate of pay 

in effect for the employee’s regular job on the payday immediately preceding his vacation 
period. 

4. An employee who is called bhck to work while on authorized vacation shall be paid 
one day's pay In addition to regular.days;,pjy .aod ehfla not lose vacation day or days. 


5. Vacation allowance must be taken during the current calendar year unless the 
employee department director determines th«t W <frtbVj5te&ure ; : - ? - h 

of work. Any vacation allowance so denied may be accrued over into the next succeeding 
year. A maximum of ten (10) vacation days at the option of the employee, may be carried 
over from one calendar year into the ^succeeding calendar year 

All employees covered by thja Agreement may elect, at his option to carry over 
one (1) full year of vacation allowance Into the next succeeding calendar year with the 
following stipulations: This option may only be exercised once during the employee’s term • 
of employment with the Sheriffs Office provided he has given the Sheriff a minimum of six 
(6) months’ notice of his intent to exetcise this one-time vacation carry over option. 

6 . A permanent employee who returns from military services is entitled to full 
vacation allowance for the calendar jrear of return and for the year.preceding, provided 

7. An employee covered by thi4 Agreement who is retiring or who has otherwise 
separated shall be entitled to the vacation for the current year prorated upon the number 
of months worked in the calendar y$ar in which the separation or retirement becomes 
effective and any vacation leave which may have been carried over from the preceding 
calendar year. 

Whenever an employee covered by this Agreement dies, having to his credit any 
annual vacation leave, there shall be] calculated and paid to his estate a sum of money 
equal to the compensation figured on his salary rate at the time of death. 
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8., Vacation leave credits shall [continue to accrue while an employee is on leave with 
-pay. Vacation credits shall not accfue while an employee is on leave without pay except 
military leave. 

9. No more than five superior cjfficers shall be granted approval; for vacation on any 
calendar day. 


10. Each employee shall be supplied, with a written certification from the employer, 
during the month ofNovember of eich yeaf, which shall state the number of accumulated 
vacation days, holidays taken, sicjk days, personal days and any other time that is 
available to the officer. I 


■tvi i^*.. i".>m « t • 


ARTICLE ?3 CLQTHINQ/ UNIFORMS 

1. The employer agrees that in the event of a ohange In uniform style the initial issue 
will be provided at the cost of foe employer, (old M* was deleted last contract) 

ARTICLE 24 EXTRADITIONS j 


33?^- iw -t 


1. On thosa occasions when an | employee Is assigned to an extradition not requiring 
an overnight layover, said employee! shall be required to report to duty at the start of his 
next assigned shift or to report for duty ten (10) hours from his return from foe trip and 
h 0 ]*}® 8 ®.the prisonerto foe proper authorities, whichever occurs later. 


2. For the purpose of this Article, any extradition requiring travel- in excess of 400 
miles round trip by automobile or 1,000 miles round trip by air shall be scheduled for an 
overnight layover. 


3. In addition to other provisions! of this article, where an employee is assigned to an 
overnight stay on an extradition, said employee shall receive eight (8) hours of overtime 
compensation for said overnight period. 
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4. Orie sergeant must be assigned for each overnight extradition. Assignments are to 
jse made in rotation via seniority, i 

/ 

ABI1£L£ 2? CLASSIFICATIONS AND JOB DESCRiPTiONS fDOPl 

1. The classifications for employees covered by this Agreement are attached hereto as 
, Appendix A and by reference are majde part of this Agreement. 

'2. If during the term of this Agreement the Employer determines that new job 
descriptions and/or classifications bej established or that changes be made in existing job 
descriptions and/or classifications, the parties agree that they will consult with a view . 
toward arriving at a mutually aecjeptable determination, including the rate of pay 
thereof, prior to such changes being jmade effective. 

3. if, during the term of this Agreement, the Employer is required by the Department of 
Personnel and/or by the decision of the court of competent jurisdiction to establish new 
titles in the DOP Sheriffs Office series, the Employer shall notify the Union in writing within 
30 days of such notice or decision to reopen the contact for the specific purpose of 
negotiating salary ranges for the new; titles. 

4. in the event that the parties fail td agree to any provisions of this Article, the matter will 
• • 'be referred to the Article herein entitled, "Grievance Procedure, Step ill." 

V. T\* ••..iVJ./ _ : 

< - * ■ ..,-»:»ji-,4' v S.^..V%ANOv IWO.I. | 

A RTICLE 26 PERSONNEL RECORDS & FILES 

1. A personnel file shall be established and maintained for each employee covered 

by this Agreement Such files are confidential records and shall be maintained in the 
office of the Sheriff and may be used for evaluatioh purposes by the Sheriff, Governing 
Body. J 

2. Upon advance notice and at jreasanable times, any member of the Union may at 
any time review his personnel file, however, this appointment for review must be made 
through the Sheriff or his designated representatives. Employees shall also be entitled to 
a copy of any record contained in their file. 
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3. Whenever a written complaint concerning an -Employee or his actions is to 
be placed in his personnel fife, a copy shall be made available to him and he shalt be 
given the opportunity to rebut it if he .so desires, and he shall be permitted to place said 
rebuttal in his file. When the employjee is given a copy of the complaint the identification 
of the complainant shall be excised^ However, If any disciplinary action is taken based 
on any complaint, then the employe^ shall be furnished with all details of the complaint, 
including the identity of the complainant. 

4. Letters of reprimand shall jbe maintained in the employee's personnel file. 
However, if after six (6) months no farther disciplinary action shall have occurred the letter 
of reprimand shall have no bearing oh any future discipline. 


5. All personnel files will be carefully maintained and safeguarded permanently, and 
nothing placed in any files shall be removed therefrom unless done so in accordance with 
the provisions of this Agreement. f\ny unauthorized removal of any material from a 
personnel file by any member of file Union shaft subject that matter to appropriate 
disciplinary action. 

A flT i CLE 27 OUTSIDE and OFF - DUTY EMPLOYMENT 

.1 Any employee covered by the provisions of this Agreement shall be entitled to hold 
outside employment -provided, however, that afi relevant details regarding this other 
employment is submitted In writing tp the Sheriff for his approval-and further that said 
approval by the Sheriff shall not be unreasonable withheld. 

.2 When three or more employee^ of the Mercer County Sheriff's Office are assigned . 
to any off duty detail, at least one jmember from the Superior Officers' Unit shaft be 
included and will be designated the !e£d officer for supervisory purposes. 

.3 All outside vendor employment assignments shall be administered and paid 
through the Employer's payroll systejm at a rate to be negotiated between the parties. 
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Liifi QEF-DUTY ACTljpN 

1. Employees covered by this Agreement are recognized to have the full power of 
arrest for any crime committed in Said employee's presence and committed anywhere 
within the territorial limits of the Stafcj of New Jersey. Whenever said employee acts under 
such authority, the said employee sljiall have ail of the immunities from court liability and 
shall have all the Pension, relief, Usability, workers’ compensation, ; and other benefits 
enjoyed while performing duties directly for the Mercer County Sheriffs Office. 


ARTICLE 2$ LEGAL AID | 

f- /•»»!-... * ... - ,<• • ■ » . 

1. The employer will provide legal aid to ail personnel covered by this Agreement in 
suHs or other legal proceedings ageist them arising from incident in the line of duty. This 
shall not be applicable in any disciplinary or criminal proceeding instituted against the 
employee by the employer notification of an attorney shall be provided promptly to the 
employee involved, 

! . 

2. Whenever an employee covered by this Agreement is a defendant in any action or 
legal proceeding arising dut of or incidental to the performance of his/her duties, the 
employer shall provide said employe^ with necessary means for the defense of such action 
or proceeding, other than for his/her (ftetorvee iiva'dieeiplmafy proceeding instituted against 

i... as a result of a complaint on 

behaff of fhe employer. If any such disciplinary or criminal proceeding Instituted by or on 
complaint of the employer shall be dismissed or finally determined in favor of the employee, 
he/she shall be reimbursed for the reasonable expense of his/her defense. 

3. Except as otherwise provided|by law, no employee covered by this agreement shall 
be removed from his office employment or position for political reasons or for any cause 
other than incapacity, misconduct or (disobedience of rules and regulations established, nor 
shall such employee be suspended,(removed, fined or reduced in rank from or in office, 
employment or position therein, except for just cause as herein before provided and then 
only upon a written complaint getting forth the charge or charges against such 
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: 

employee. Sold complaint shall bj> sen,ad upon the employee so charged, with notice 
of a designated hearing thereon tjy the proper authorities, which shall not be less than 
Ween (15) or more than thirty (30) days from the date of service of the complaint. A 
failure to comply with said provisions as to the service of Ihe complaint shall require a 
dismissal of the complaint. No complaint or departmental charge shall be filed more 
than 45 calendar days after the event or occasion upon which the charge is based. 

I 

ARUffLEafl GENERAL PROVISIONS 


1 The employer agrees to make [available one locked glass enclosed bulletin board in 
the Sheriffs Office, j 

l i::} :-.•/!! t !Zr?f.} 

Said bulletin board shall bf use'cTTor posting of the "Mowing notices: Union 
meetings Union elections, Union flection returns, Union appointments to office and 
Union recreational or social affair^ and related law enforcement matters, with the 
approval of the Sheriff. i 


2. For the purposes of this Agreement, the term "employee" shall mean those 
persons who have permanent Civil [Service status with the County and who are on the 
County payroll on or after the date of execution of this Agreement 


3. The provisions of this Agreement shall only apply to those employees in the unit 
who are on the County payroll and actively at work on or after the date of the execution 
of this Agreement, except as defined in Article 36.2. 


tMcri;nirsf.! .rOiTrv TiQ in/. 


4*. :• -r • -.r.T-.jtv* ... 

^ -it 


4. The employer agrees to compensate those Sheriffs Officers whose personal 
property is damaged in the performance erf their official duties to include eyeglasses, 
watches, clothing and private automobiles. Said compensation shall be reduced and 
mitigated by normal depreciation factors, and any insurance benefits payable to an 
officer for his loss shall represent pay in full for the sustained toss. Any covered loss will 
be compensated promptly. j 
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1. The rights of both Employer and the FOP shall be respected, and the provisions 

of this Agreement for the orderly settlement of ail questions regarding such rights, shall 
be observed. 

2. Employees shall retain all civif rights under the New Jersey State and Federal Law. 
No Employee shall be disciplined or jlischarged without just cause. Any such disciplinary or 

■ discharge proceedings, or any complaint shall be processed in accordance with the law. 
Any Employee shall have the right to| counsel at any such hearing. 



1 The County agrees that, all lawful benefits and terms and conditions of employment 
existing at the commencement ofj this Agreement shall be continued In effect in 
accordance with New Jersey Law. >f)l existing benefits and practices previously enjoyed 
by members of the bargaining unit ncjt modified by this Agreement shall remain "as is." 

i 

ARTICLE 33 MODIFICATION j 

! 

1. This contract shall not be changed or altered in any way during, the contract term 

wfthoutthe written consent of both pejfties. 


2. Any modification must be fo malized in writing and signed by the parties to the 
Agreement. No oral modification will be deemed valid unless reduced to writing and 
incorporated into this Agreement. 




1. If any provision of this Agreement is subsequently declared by the proper legislative 

or judicial authority or court of competent jurisdiction to be unlawful, unenforceable, or not 
in accordance with applicable statutes, all other provisions of this Agreement shall remain 
in full force and effect for the duration of this Agreement 
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2. Upon request of either part, the parties agree to meet and renegotiate any provision 
so affected. 

i 

ARTICLE 36 INSURANCE A jiD RETIREMENT BENEFITS 

I 

i 

1. The County agrees to provid^ eligible employees and their eligible dependents with 
Hospitalization, Medical and Major isjladical Insurance through the New Jersey State Health 
Benefits Program or to provide idenjtlcal or better hearth benefits coverage through a self- 
insurance program or independent insurance carrier. The premium costs for said 

programs shall be fully paid by ttjie county except that in the election of the Health 
Maintenance Organization Medigroijp Program, an eligible employee shall continue to be. 
required to pay, through payroll deduction's, the difference in cost, if any between standard 
Hospital/Medical coverage and HMCj coverage. 

The County agrees that In jhe event they elect to withdraw from the New Jersey 
State, Health Benefits Program that any plan changes affecting the current level at benefits 
(i.e. the imposition of caps, or Increased deductions) shall be negotiated with the Union 
prior to implementation. i 

The Health Benefits Programj shall be consistent with P.L. 2010, c. 2, and with P.L 
2011, c. 78. 

2. The Employer agrees to provide retirement benefits in accordance with Applicable 

i 

New Jersey Statutes. j 

j 

i 

! .. r 

3. On those occasions when aiji employee is required to use a regularly scheduled 

airline in the performance of these duties, the Employer shall provide flight insurance in 
the amount of $100,000. j 

I 

4. The County agrees to provid^ a Prescription Drug Program to eligible employees 
and their eligible dependents; the premium costs for said program to be paid by the 
County. Further, for the purposes <if this Program eligible employees shall be defined 
as all full-time permanent employees only. The prescription co-payment shait be two- 
dollars ($2.00) for generic drugs, aijid ten dollars ($10.00) for brand-name drugs. 
Effective January 1, 2006 the prescription co-payment shall be four dollars ($4.00) for 
generic drugs, and twelve dollars 012.00) for brand-name drugs. 
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5. The employer agrees to provide for the payment of accumulated unused sick leave 
at the time of retirement of an eligible County employee in accordance with the provisions 
established by Resolution Number 86-580, adopted December 8, 1986. Employees 
covered by this Agreement shall havs a sick leave maximum at retirement of 50% of time 
accrued. 


6. The employer agrees,to supply to the Union copies of all existing future liability or 
other insurance policies that affect said employees. 

7. The County agrees to provide a Dental Insurance Program to eligible Employees 
and their dependents; the premium bisttf forbasid^jragtiaitf.to tM p&ltfUyithiT&unty; 
alternatively, eligible Employees can choose an opt-ih dental program with extra cost to 
Employees. 

i 

8. The co-payment provision for health benefits for active employees shall have the 
following provisions: 

a. The maximum Reduction shall be Nineteen ($19.00) dollars per 
biweekly paychejck for single employees and Twenty-Four 

($24.00) dollars per biweekly pay check for all other coverages. 

| 

' b. The employer shajl deduct a co-payment as provided above in no 

i 

more than 24 pay^ per year. 

i 

i 

c.. Retiree health coverage Is not affected by the co-payment 
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FOR THE: 

COUNTY OF MERCER 


FOP #140/FOP-NJ LABOR COUNCIL 


BRIAN' , HUGHES, 
COUNTY EXECUTIVE 


SE/ 


PR t 

ESIDENT 


JjpHN A. KEMtER, 
>COUNTY SHERIFF 


DANNY SCHICK. 

STAFF REPRESENTATIVE 
F.O.P. - NJ. LABOR COUNCIL. INC. 


DATE RATIFIED: 


ATTESTED TO BY: 




DATE: 
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